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I. Executive Summary  

 

The Women’s Studies Program is an interdisciplinary program that, since its inception in 1991, 

has offered a certificate to acknowledge completion of a body of coursework focusing on gender 

issues. The Program relies on courses from a wide variety of disciplines to supply a well-rounded 

curriculum in addition to the core required courses for the Certificate which are sponsored 

directly by Women’s Studies. 

 

This report presents data on the Program from 2000-2007, and analyzes the Program in terms of 

strengths and weaknesses. The period covered by the report was marked by strong growth in the 

Women’s Studies Program. Course offerings, student enrollments, and faculty involvement 

increased significantly during this time. While the Program has existed for 17 years, nearly half 

of the Certificates have been earned in the past six years. 

 

The Women’s Studies Program has reached a juncture at which some changes need to be made 

in order to facilitate its further development and maximize its effectiveness. The following report 

discusses the history and current structure of the Program, and makes a case for the establish-

ment of a Women’s Studies major and tenure-track faculty line. The external reviewer’s report 

confirms the strengths of the Program, analyzes the weaknesses, and makes many well-supported 

recommendations for the next steps to be taken. 

 

 

II. History 

 

The Women’s Studies Program at UH Hilo was instituted in 1991. Faculty representing several 

departments in both the Humanities and Social Sciences Divisions served as a steering 

committee and formulated an interdisciplinary program that would offer a certificate. Because of 

Board of Regent (BOR) rules stating that a minor cannot exist without a major, Women’s Studies 

was established as a certificate program rather than as a minor. Certificate status could be 

granted at the campus level and did not require BOR approval. 

 

Up to the present time, the only way students have been able to get a Women’s Studies major 

equivalent is through the Liberal Studies Program, a program through which a student can design 

their own major. However, Women’s Studies has not established an “approved concentration” 

within the Liberal Studies Program, so the transcript of a student who pursues a Women’s 

Studies major equivalent through the Liberal Studies Program says merely “Liberal Studies” as 

the student’s major.  

 

In 1998, one student graduated with a Women’s Studies major equivalent through the Liberal 

Studies Program. Several years passed before renewed interest in a major began to be expressed 

by students. In fall 2006, two students applied to the Liberal Studies Program to pursue 

Women’s Studies major equivalents. One of the students graduated in May 2007, and is now in a 

Masters program in Women’s Studies as well as being a teaching assistant; the other student is 

scheduled to graduate in May 2008. Several more students are at various stages in the process of 

pursuing a Women’s Studies major equivalent through the Liberal Studies Program, ranging 



2 

from expressing an intention to do so, to working on drafting an application, to awaiting 

approval of an application that has been submitted. 

 

Upon its establishment, the Women’s Studies Program was housed in the Social Sciences 

Division, with Sandra Wagner-Wright (History) serving as the first Facilitator. The term 

“facilitator” was chosen to reflect a philosophy of collegiality. Over the ensuing years, several 

other faculty members from the founding committee served as Facilitator of the program: Sonia 

Juvik (Geography), Kenith Simmons (English), Sherryll Mleynek (English), and Susan Brown 

(Psychology). Length of service in the Facilitator role varied. The current facilitator, Amy Gregg 

(Women’s Studies), has served in the role since Fall 2004. 

 

Initial requirements for the Certificate included an introductory course, WS151, and a capstone 

seminar, WS495, along with nine more credits of upper-division courses designated as applicable 

to the certificate. In the first few years, Steering Committee faculty conducted the Women’s 

Studies courses with some lecturer support or via cross-listing courses that could count in their 

home departments as well as in the Women’s Studies Program. After several years, however, 

enrollment in WS151 became consistently too large to staff from existing faculty. A new 

approach was undertaken: hiring a lecturer to teach WS151. The seminar, meanwhile, was taught 

in alternate years, most often by the Facilitator.  

 

After several years, the seminar was reduced to a one-credit course. The course was not filling as 

a three-credit “graded” course. This was resulting students either taking another upper-division 

course as their “capstone,” or else registering for a -99 (directed studies course). The Steering 

Committee felt that neither of these options was providing a consistent “capstone” experience for 

Certificate students. As a one-credit course, the course was taught as a voluntary overload, with 

the idea that responsibility for it would be shared or rotated among the Women’s Studies faculty. 

However, the Facilitator at the time found that most of the Women’s Studies faculty were too 

busy to attend or contribute to the course, so the course became oriented around outside guest 

speakers and student presentations. As a one-credit course, WS495 was offered on a credit/ 

no credit basis, which relieved the unpaid instructor of having to do “formal” grading. When 

WS495 was changed to a one-credit course, an additional upper-division course requirement was 

added to the Certificate. 

 

In the early years of the program, courses were not cross-listed but simply designated as counting 

toward the Certificate, retaining the alpha of the sponsoring department. The philosophy behind 

this approach was that a Women’s Studies perspective should infuse all curricula, not minimize 

its significance and isolate Women’s Studies courses from the rest of the curriculum. However, 

this approach was problematic, since Women’s Studies courses were difficult to designate in the 

course schedule without having a WS alpha attached to them, and therefore were more difficult 

for students to find. Eventually, cross-listing of courses was established. 

 

For several years, the total credits required for the Certificate were 19, accumulated by taking 

WS151, five upper-division courses, and the one-credit capstone seminar (WS495). As of the 

2004-2005 academic year, WS495 was modified to be a three-credit course again. This resulted 

from three factors: growth in the number of Certificate students, a desire to enhance the 
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academic standards of the Program, and a commitment to hiring an instructor to teach the course. 

The Program requirements were modified accordingly to reflect this new required total of 

21 credits. 

 

 

III. Mission and Objectives 

 

The mission statement of the Women’s Studies Program is published in the UH Hilo Catalog and 

on the University website. It states: 

 

The mission of the Women’s Studies Certificate Program is to provide a 

multidisciplinary consideration of women’s lives and to uncover aspects of the 

human experience that have hitherto been ignored, neglected and overlooked. The 

program provides both female and male students the opportunity to explore issues 

related to women and gender across a variety of disciplines and cultures. The 

program attempts to eliminate gender discrimination in academics by examining 

cultural assumptions about women, the validity of research on women, and the 

impacts of various political, economic, and social systems on women. 

 

The specific student learning objectives for the program are identified in the following statement, 

also published in the catalog and on the website: 

Students completing the Women's Studies Certificate Program will have a firm 

understanding of the role of gender and sexual identity in a variety of areas 

including history, health, culture, politics, literature, and language.  Furthermore, 

the certificate will enhance preparation for a number of professional areas 

including government, law, industrial relations, social services, politics, medicine, 

and education.  

Students receiving a Women’s Studies Certificate will be expected to:  

• Understand how females and males are affected by cultural definitions of 

gender roles and interrogate cultural constructions of gender including binary 

gender assumptions. 

• Study and reflect on the underlying assumptions of historical, literary, 

rhetorical and/or health models of women and how they have affected women 

cross-culturally.  

• Identify women’s activities and accomplishments across a variety of cultures 

and historical contexts and recognize contributions that have conventionally 

been neglected. 

• Understand how discrimination, stereotyping, and prejudice affect people’s 

expectations of themselves and others in families, intimate relationships, 

careers, and society.  
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• Become familiar with feminist literature and current scholarship on gender, 

sexuality, race, and class. 
 

 

IV. Current Program Organization and Performance 

 

 A. Program Oversight 

 

Since its inception, the Women’s Studies Program has been overseen by a steering committee 

and a designated facilitator. This approach continues at the present time. Membership on the 

Steering Committee has always been based on interest in the program. Steering Committee 

members do not necessarily teach courses in the Program, and not everyone who teaches a 

course cross-listed with Women’s Studies is on the Steering Committee. Interest in the Program 

has grown among faculty in recent years, and as a result current Committee membership is the 

largest and most diverse ever in terms of departmental representation and faculty rank. The 

Steering Committee continues to emphasize commitment to Program support along with general 

values associated with feminism, feminist pedagogy, and Women’s Studies as the conditions of 

Committee membership. The Committee meets regularly, and business is also conducted 

occasionally via e-mail. 

 

The Steering Committee includes faculty from the Women’s Studies Program, the departments 

of Anthropology, Business, Communication, English, Geography, Language, Linguistics, 

Political Science, and the Women’s Center. Faculty rank represented by Committee members 

includes Lecturer, Junior Specialist (Director of the Women’s Center), Instructor, Assistant 

Professor (both tenure-track and non-tenure-track), Associate Professor, and Professor. In 

addition, one member of the Committee is an executive administrator (Executive Assistant to the 

Chancellor). Both members of the Committee who hold non-teaching positions have taught at 

least one course for the Program.  

 

The Facilitator is responsible for scheduling courses under the WS alpha and cross-listing 

courses from other departments, working on curriculum development, tracking students who 

have expressed interest in Women’s Studies, regularly providing Program information to the 

database of interested students, advising Certificate students, serving as faculty advisor for 

students pursuing the Liberal Studies/Women’s Studies major, calling and facilitating meetings 

of the Steering Committee, attending Social Sciences Division meetings of department and 

program chairs, overseeing the Program budget, and overseeing the program review process.  

 

 B. Curriculum 

 

The following courses are listed in the 2007-2008 UH Hilo Catalog under Women’s Studies: 

 

 Courses Offered Every Semester 

WS 151 Introduction to Women’s Studies (2-3 sections) 

WS 299, 399, 499 Directed Studies 
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Courses Offered Yearly 

WS 341 Women and War (same as POLS 341) 

WS 357 Women and Religion (same as RELS 357) 

WS 385 Women and Health (same as PSY 385) 

WS 393 Normality, Abnormality, and Society (same as PHIL393) 

WS 430 Gender, Place, and Environment (same as GEOG 430) 

WS 495 Women’s Studies Seminar  

 

Courses Offered in Alternate Years 

WS 319 European Women’s History (same as HIST 319) 

WS 320 Cross-Cultural Study of Women (same as ANTH 320) 

WS 324 Culture, Sex and Gender (same as ANTH 324) 

WS 355 Women in Modern Literature and Film (same as ENG 355) 

WS 356 Language and Gender (same as LING 356, ENG 356) 

WS 360 American Women’s History (same as HIST 360) 

WS 392 Japanese Women (same as JPST 392 and HIST 392) 

WS 420 Family Communication (same as COM 420) 

WS 480 Women and Rhetoric (same as ENG 480) 

WS 486 Women in Ancient European Civilization (same as HIST 486) 

 

 Courses Offered Intermittently 

WS 325 Psychology of Women (same as PSY 325) 

 

In addition to the regularly-scheduled courses, many Special Topics courses have been offered 

over the years. Some recent examples are: 

 

 Gender (Sociology) 

Race, Gender, and Crime (Sociology) 

Women and Leadership (Communication) 

Lesbian, Gay, Bisexual, Transgender Studies (Sociology) 

 Gender, Race, and Media (Communication) 

 Women in Christianity (Women’s Studies) 

 Women in Hawaiian History (History) 

 

These course lists illustrate the remarkable diversity of topics available to students via the 

Women’s Studies Program at UH Hilo. Indeed, the curriculum for the Program has undergone 

significant development in recent years, as detailed below (see “Seven-Year Trends”). Along 

with an increase in total number of courses offered, there has been an increase both in the 

number of faculty and number of departments cross-listing courses with Women’s Studies. 

 

Since the beginning of the Women’s Studies Program at UH Hilo, WS151 (Introduction to 

Women’s Studies) has served as a General Education course as well as being one of the two 

required courses for the Women’s Studies Certificate. The course counts towards General 

Education requirements in the Social Sciences category. The increase in the number of sections 
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of WS151 offered has contributed significantly to General Education at UH Hilo (see “Seven-

Year Trends” below). 

 

Courses in the Women’s Studies Program also have contributed to the Writing Intensive 

Program. Over the past seven years, WS151 occasionally has been offered as a Writing Intensive 

course. Since Fall 2006, at least one Writing Intensive section of WS151 has been offered each 

semester. Students have expressed gratitude for this, as there tend to be few 100-level Writing 

Intensive courses from which they can choose.  Upper-division courses cross-listed in Women’s 

Studies are sometimes Writing Intensive as well.  

 

Upper-division courses cross-listed from various departments have been scheduled according to 

availability of faculty, subject to the curricular needs of the faculty member’s home department. 

Most semesters there have been enough upper-division courses to accommodate the needs of 

students pursuing the Certificate. However, some issues in relation to curriculum need attention 

and will be discussed in subsequent sections of this review.  

 

 C. Faculty 

 

The current Facilitator, Amy Gregg, is the first Instructor of Women’s Studies at UH Hilo. This 

is the first faculty line acquired for the Women’s Studies Program. The Instructor position was 

approved in 2006, after which a national search was conducted to fill the position. The 

appointment began in January 2007.   

 

Amy Gregg teaches at least two sections of WS151 per semester, plus WS357 (Women and 

Religion), WS358 (Women in Christianity), and the capstone seminar (WS495). All other 

courses in the Program are taught as cross-lists from other departments, with the exception of 

additional sections of WS151 which are covered by Lecturer hires as needed.  

 

Faculty who teach regularly-scheduled WS-cross-listed courses are: 

 

 Ronald Amundson (Philosophy) Yumiko Ohara (Linguistics) 

 Catherine Becker (Communication) Jennifer Richardson (English) 

 Kathryn Besio (Geography) Kenith Simmons (English) 

 Susan Brown (Psychology) Regina Titunik (Political Science) 

 Jonathan Dresner (History) Sandra Wagner-Wright (History) 

 Lynn Morrison (Anthropology) Lynne Wolforth (Anthropology) 

 

Recent Special Topics courses have been taught by: 

 

 Marilyn Brown (Sociology) Sara Millman (Sociology) 

 Amy Gregg (Women’s Studies) Candace Rosovsky (Women’s Center) 

 Kerri Inglis (History) Jing Yin (Communication) 
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 D. Seven-Year Trends 

 

The Women’s Studies Program has grown steadily in the past seven years, with significant 

growth particularly in the past three years. Table 1 exhibits data for the academic years from Fall 

2000 through Spring 2007, delineated by semester. Although the figures do not increase every 

semester, the overall trends are clear.  

 

The number of classes/sections offered under the Women’s Studies alpha (WS) has increased 

gradually, with one decrease in Spring 2005. The overall increase since 2000 is approximately 

threefold. The number of cross-listed classes has fluctuated more widely than the WS-alpha 

courses, but the overall increase is similarly strong. Figures for total enrollment in courses that 

are part of the Women’s Studies Program demonstrate that the courses consistently post high 

registration numbers. With many more courses in the Program, naturally the total number of 

Student Semester Hours (SSH) associated with Women’s Studies has grown dramatically.  

 

It is not entirely clear why the number of Certificate graduates has fluctuated as it has, nor why it 

does not follow a growth pattern similar to that of the course offerings and enrollments. No 

doubt the situation can be explained partly by the campus-wide problem of retention. Indeed, in 

the past three years, several students who indicated in their first year or two an intention to 

pursue a Women’s Studies Certificate subsequently transferred to other institutions. An 

additional factor is lack of awareness of the Women’s Studies Program early in the student’s 

time at UH Hilo. Many students enroll in WS151 as their first Women’s Studies course in their 

junior or senior year, just to finish off a General Education requirement. They discover a deeper 

interest in Women’s Studies and then state they would have pursued the Certificate had they 

taken the introductory course earlier.  

 

In an effort to increase students’ awareness of the Women’s Studies Program and Certificate 

early in their college education, the Facilitator has been making presentations at the Academic 

Expos sponsored by the Admissions Office, and also has given talks and provided information 

on the Program to students in WS151 at Hawai’i Community College. This relates to another 

factor in students not becoming involved with the Women’s Studies Program: students who 

transfer to UH Hilo in order to finish their chosen majors often have completed their General 

Education requirements as well as many elective courses before transferring. Therefore, they 

may not have enough time or elective course slots in which to complete the Certificate.  

 

On the other hand, the recent upsurge in student interest in a Women’s Studies Major is a 

noteworthy development. There also has been an increase recently in the number of students 

expressing an intention to pursue the Women’s Studies Certificate. At least seven Certificate 

graduates are expected for May 2008. Increased course offerings and enrollments combined with 

student interest in a major suggest strong potential for the future of the Program.  

 

In addition to the numerical data presented in Table 1, it is important to note that the Women’s 

Studies Program also has grown in terms of variety of course topics, number of faculty teaching 

cross-listed courses, and number of departments offering cross-listed courses (see Appendix 1 

for a detailed listing of course offerings and enrollments over the past seven years). Recent 
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semesters have seen the addition of Geography, Religious Studies, and Sociology to the list of 

departments with courses cross-listed in Women’s Studies. There has also been significant 

growth in Special Topics courses offered. Students pursuing a Women’s Studies Certificate, or 

simply sampling courses cross-listed with Women’s Studies, have a rich diversity from which to 

choose. Faculty from many disciplines have reported, in turn, that students with experience in at 

least one or two Women’s Studies courses tend to be more engaged in classroom discussion and 

more skilled at making connections between issues and concepts. 

 

 

Table 1 

 
 2000-

01 
2001-

02 
2002-

03 
2003-

04 
2004-

05 
2005-

06 
2006-

07 

Number of classes/sections        

   Fall:  WS alpha courses      1      1      2      2      2      2      3 

   Fall:  Cross-listed courses      2      2      1      4      2      3      6 

   Spring: WS alpha courses      1      1      2      3      2      3      4 

   Spring: Cross-listed courses      2      4      2      4      8      7      8 

Total enrollment in courses        

   Fall:  WS alpha courses     44     25     41     62     62     61     68 

   Fall:  Cross-listed courses     55     62     38   113     43     67   157 

   Spring: WS alpha courses     23     31     58     65     69     76     72 

   Spring: Cross-listed courses     45   105     50   105   199   132   233 

Average class size        

   Fall:  WS alpha courses     44     25     21     31     31     31     23 

   Fall:  Cross-listed courses     28     31     38     28     22     22     26 

   Spring: WS alpha courses     23     31     29     22     35     25     18 

   Spring: Cross-listed courses     23     26     30     26     25     19     29 

SSH Taught        

   Fall:  WS alpha courses   132    75   123   186   186   183   204 

   Fall:  Cross-listed courses   165  186   114   339   129   201   471 

   Spring: WS alpha courses     69    93   174   195   207   228   216 

   Spring: Cross-listed courses   135  315   150   315   597   396   699 

        

Certificate graduates      1      4      8      2      4      7      1 

Majors      0      0      0      0      0      0      1 
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 E. Comparisons with Peer and Benchmark Institutions 

 

The UH Hilo Institutional Analyst provided a list of UH Hilo’s peer and benchmark institutions, 

consisting of 16 peer institutions and 13 benchmark institutions. A review of the academic 

offerings at these institutions is instructive in relation to the Women’s Studies Program at UH 

Hilo.  

 

Of the 16 peer institutions, three offer both a major and a minor in Women’s Studies (or Gender 

Studies), two offer only a minor in Women’s/Gender Studies, and one offers a Women’s Studies 

concentration within a major in Human Communication. Of the 13 benchmark institutions, two 

offer both a major and a minor in Women’s Studies (one of these institutions is also a peer for 

UH Hilo), one offers only a minor in Women’s Studies, one offers both a minor and a certificate, 

and one offers a Women’s Studies concentration within a major in Human Communication (this 

institution is also a peer institution). 

 

For comparative purposes, the minors offered at the various institutions are of particular interest 

since they are the most similar to the Certificate offered at UH Hilo. It is interesting to note that 

most of the minors require 18 credits, whereas the UH Hilo Women’s Studies Certificate 

requires 21 credits. Only one program at a peer or benchmark institution – the Women’s Studies 

Minor within the Interdisciplinary Studies Program at Coastal Carolina University – requires 21 

credits. 

 

In general, institutions that offer both a major and a minor also have far more courses included in 

the applicable curriculum. Institutions with Women’s Studies majors tend to have long lists of 

cross-listed courses from their Anthropology, Economics, Political Science, Psychology, History, 

Sociology, Philosophy, Communication, English, and Literature departments, with Health, 

Music, and Drama departments also making occasional appearances on the course lists.  

 

In number, breadth, and diversity of curricular offerings, the Women’s Studies Program at 

UH Hilo compares very well to the peer and benchmark institutions offering only a minor or 

certificate. None of the peer nor benchmark institutions with only a minor or certificate offers 

more courses than the Women’s Studies Program at UH Hilo, nor do any offer courses from a 

wider range of departments. Interestingly, Coastal Carolina University, the only institution that 

also requires 21 credits, has the shortest list of available courses (10). 

 

 

V. Methods of Evaluation and Assessment 

 

 A. Faculty Evaluation of Students 

 

Consistent with the multidisciplinary character of the Women’s Studies Program, evaluation of 

students within Women’s Studies courses varies widely. Products range from informal journal 

entries to formal research papers, from postings on WebCT discussion boards to analytical 

essays, from critical reading responses to service learning projects. Testing of students in 

Women’s Studies courses also varies, from quizzes to multiple-choice exams to essay exams.   
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 B. Evaluation of Faculty 

 

As discussed earlier, the Women’s Studies Program currently has only one faculty line, the 

Instructor position. This is a non-tenure-track full-time position. Since the Spring 2007 semester, 

a part-time Lecturer has been hired to teach one section of WS151. Faculty who teach cross-

listed courses from other departments include non-tenure-track assistant professors, tenure-track 

assistant professors, associate professors, and professors. 

 

Student evaluations for Amy Gregg, Instructor of Women’s Studies, are very positive. Results on 

the standardized evaluation form introduced in Spring 2007 were above both the campus and 

Social Sciences Division averages. On the questions relating specifically to course material and 

instruction, for all three classes all students but one answered either “Strongly Agree” or 

“Agree.” In overall evaluation of Amy as an instructor, 88 percent of students gave her an “A” 

and 85 percent gave the courses a grade of “A” (campus percentages on these questions are 68 

and 60, respectively, while Social Sciences Division percentages are 72 and 66, respectively). 

 

Student evaluations for Kirsten Mollegaard, Lecturer of Women’s Studies, also are very positive. 

Results from her section of WS151 for Spring 2007 also involve a majority of students marking 

either “Strongly Agree” or “Agree” on questions regarding course material and instruction. In 

overall evaluation of the instructor and course, 91 percent of the students gave both Kirsten and 

the course an “A.” 

 

Regarding instructors of cross-listed courses, the Women’s Studies Facilitator has received very 

positive comments from students about many of the courses.  

 

 C. Program Assessment 

 

During the years when the capstone seminar was a one-credit course, Certificate students each 

wrote a reflection paper summarizing their educational experiences in the Women’s Studies 

Program. Reflection papers addressed the general theme of “How Women’s Studies has 

Impacted My Life” or “The Effect of Women’s Studies Courses on my College Education.” 

However, no formal process was established for reviewing these papers and assessing program 

outcomes. 

 

With the growth in the last five years in the number of Certificate students, students pursuing a 

Women’s Studies major via Liberal Studies, and growth in the number and variety of courses 

included in the Program, the Women’s Studies Committee recognizes it is time to establish a 

more formal assessment mechanism. Having solidified the capstone seminar as a three-credit 

course, and with most students taking the capstone near the end of their studies, this seems like 

the logical location for basing the assessment procedures. 

 

Beginning in the Spring 2008 semester, Certificate students in the capstone seminar will be 

asked to submit a portfolio of their work in Women’s Studies courses. An explanation of the 

portfolio assignment will be given early in the semester, and the portfolio will be submitted at 

the end of the semester. Students will choose different kinds of products from at least three 
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Women’s Studies courses to include in their portfolio, along with a reflection essay in which the 

student describes how their products demonstrate meeting the Women’s Studies Program’s 

“Goals for Student Learning.” Students will be encouraged to view the portfolio as part of their 

own development as well as an important contribution to program development.  

 

In order to ensure that students are aware of the portfolio requirement as early as possible in their 

program of study, a flyer will be distributed to students in all Women’s Studies courses each 

semester beginning in Fall 2007. Students will be urged to retain all products from their 

Women’s Studies courses. In addition, students will be informed that the portfolio is a 

requirement for the Certificate and for passing the seminar, but that it will not be graded.  

 

A subcommittee of the Women’s Studies Committee will be formed to review the portfolios. 

This subcommittee will report to the full Committee on their evaluation of the extent to which 

the portfolios reflect student attainment of the Program’s learning objectives. The Committee 

then will strategize ways to improve courses and develop the curriculum in order to address any 

problem areas that become evident in this process. 

 

 

VI. Program Evaluation 

 

 A. Strengths and Achievements 

 

The growth of the UH Hilo Women’s Studies Program has been steady and multi-faceted, 

demonstrating its overall strength. Additional strengths of the Program include the dedicated 

faculty who have contributed to the growth in course offerings and enrollments, and the 

members of the Women’s Studies Committee who have given time, energy, and careful thought 

to shaping the Program. Expansion in these various areas also has led to further development in 

terms of the Program’s interdisciplinary nature. Yet although the structure of Women’s Studies 

as a program rather than a department has resulted in both flexibility and diversity during this 

growth period, the current strength of the Program suggests it is time to establish a Women’s 

Studies Department at UH Hilo.  

 

 B. Areas Needing Change and/or Development 

 

Despite the clear strengths demonstrated by the Program over the past few years, there are 

several aspects that could be improved. The areas needing improvements can be divided in two 

main categories: curricular issues and program oversight. The curricular and program oversight 

issues detailed below could be addressed effectively by forming an institutionally-supported 

Women’s Studies Department. 

 

  1. Curriculum 

 

Although Table 1 and Attachment 1 depict the admirable growth in course offerings and 

enrollments in the Women’s Studies Program, they also reveal a pattern of inconsistency in the 

number of courses offered each semester. There typically have been more courses offered in the 
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spring semester of each year than in the fall. This trend has been even more marked as the 

number of courses has grown, with some years showing twice as many courses in spring than in 

fall.  

 

In the 2007-2008 academic year, a decrease in overall Program courses has occurred. While the 

number of sections of WS151 has remained at its recent level of three per semester, the number 

of upper-division courses has dropped to four for the fall semester and five for the spring 

semester. This is due to a decrease in cross-listed courses, which has resulted from a combination 

of factors. However, on the positive side, both fall and spring semesters include new Special 

Topics courses. 

 

Scheduling of cross-listed courses has always been inconsistent due to faculty sabbaticals and 

leaves of absence, grant buy-outs, and departmental course demands being placed above 

interdisciplinary needs. The Program would be improved by having a more consistent schedule 

of course offerings, helping both students and faculty feel more secure in knowing when to 

expect certain courses will be taught. 

 

Another curricular issue relates to the way in which cross-listing currently is handled from both 

technological and administrative standpoints. Current procedures require students to register for 

cross-listed courses only through the “sponsoring” department. For example, if an Anthropology 

course is being cross-listed with Women’s Studies, it will appear on both the Anthropology 

course list and the Women’s Studies course list. The listing on the Women’s Studies registration 

page will state that students must register for the course through Anthropology. However, the 

course listing on the Women’s Studies registration page also will indicate that the cross-listed 

course has zero seats available. Hence, students who specifically want to register for the course 

through Women’s Studies often become confused and think the course is already full. Program 

realities in terms of enrollments and student interest could be more accurately determined if 

course registration procedures allowed students to register for cross-listed courses through 

Women’s Studies.  

 

  2. Program Oversight 

 

In Fall 2004, the Women’s Studies Program moved from having a full-time tenure-track faculty 

member serve as Facilitator to having a full-time Lecturer serve in that capacity. This change 

came about partly because none of the tenured members of the Women’s Studies Committee 

were available to serve as Facilitator due to other commitments as department chairs or grant 

recipients, and none of the untenured members felt they could devote the time necessary to the 

position. However, the larger reasons for asking the Lecturer to be the Facilitator had to do both 

with the growth in the Program, which provoked recognition that the Facilitator role involved 

increased responsibilities, and with the particular Lecturer’s unprecedented role in relation to the 

Women’s Studies Program. Unattached to any other department, she taught many more courses 

in the Program than any other faculty member, thereby having far more contact with potential 

Certificate students. Despite many positive developments during the time when the Lecturer 

served as Facilitator, there were also some problematic aspects. The biggest problem had to do 

with the Facilitator’s status from an administrative standpoint. Due to contractual issues relating 
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to the faculty union and rules established by the Board of Regents, a Lecturer was not officially 

qualified to serve as a Program Chair.  

 

In response, the Women’s Studies Committee was proactive in establishing the Instructor of 

Women’s Studies position, giving the Program its first faculty line. The position description 

included a requirement to serve as Facilitator of the Program. Hence, since January 2007 a full-

time Instructor has served as Facilitator. However, Instructor status still does not meet University 

requirements for chairs of departments or programs. Consequently, an understanding between 

the administration and the Program specifies that the Instructor is serving as Facilitator in a 

temporary arrangement.  

 

 

VII. Strategic Planning 

 

The foregoing delineation of the recent growth experienced by the Women’s Studies Program, 

along with the strengths and weaknesses identified above, spurs consideration of appropriate 

future goals for the Program. Over the course of the past two years, as awareness developed 

regarding the various issues discussed here, much discussion has taken place by the Women’s 

Studies Committee regarding the future of the Program. The Committee has identified the 

following goals: 

 

• Develop a Women’s Studies Major, and convert the current Certificate into a Minor 

• Expand the curriculum, including instituting an upper-division Feminist Theory course 

• Refine procedures for effective program assessment 

• Draft a four-year schedule of courses to be offered, both those originating in Women’s 

Studies and those to be cross-listed from other departments 

• Secure a tenure-track faculty line, with the faculty member to serve as Chair of the Women’s 

Studies Department 

• Establish a Women’s Studies Department 

 

Dr. Jeanette Clausen conducted a very thorough review of the Women’s Studies Program during 

her campus visit on January 24-25, 2008. Her full report is included as Appendix 5. 

 

Dr. Clausen’s report provides astute analysis of the Program and makes insightful recommenda-

tions regarding approaches to the Program’s development. We agree with Dr. Clausen’s 

recommendations, incorporate them in this report by reference, and anticipate implementing 

them as soon as possible. (Please see her report for details.) 

 

Strong student interest and faculty commitment is motivating us to establish a Women’s Studies 

major and department. Our island is replete with social and physical health disparities that affect 

women such as high rates of violence against women, teen pregnancies, obesity, and cardio-

vascular disease. The courses currently offered contribute to educating women and men who live 

and work in this community, but there is more that could be done. We seek to formalize 
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Women’s Studies by establishing a major and department that would serve both students and 

community as a foundation from which to address issues pertinent to women’s educational, 

social, physical, sexual, and political well-being. 

 

 

Respectfully submitted by the members of the Women’s Studies Steering Committee: 

Kathryn Besio, Ph.D., Geography Catherine Becker, Ph.D., Communication 

Emmeline de Pillis, Ph.D., Management Amy C. Gregg, M.Div., Women’s Studies 

Faith Mishina, M.A., Languages Lynn Morrison, Ph.D., Anthropology 

Yumiko Ohara, Ph.D., Languages Jennifer Richardson, Ph.D., English 

Lauri Sagle, M.A., English Regina Titunik, Ph.D., Political Science 

Susan Wackerbarth, M.A., English Lynne Wolforth, Ph.D., Anthropology 

Candace Rosovsky, Ph.D., Director, Women’s Center 

 

 

Attachments: 

 Appendix 1 -- Table of Women’s Studies Course Offerings and Enrollments, 

    Fall 2000-Spring 2007 

 Appendix 2 -- Photocopy of Program’s catalog copy 

 Appendix 3 -- Course Syllabi 

 Appendix 4 -- Curriculum Vita of Amy Gregg, Women’s Studies Instructor and 

    Program Facilitator 

 Appendix 5 -- External Reviewer’s Report 
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