
 
  

    
  

 
 

 
   

 
 

  
  

 
  

  

  
   

 
 

  
  

    

 
 

 
  

 
 

  

 
  

 
 

 
 
 

 
  

  
  

DEPARTMENT OF ANTHROPOLOGY, UHH 
Program Review statement 

Final Version 

Executive Summary 

The Anthropology program continues to have a well-deserved reputation for being one of 
the stronger programs on campus.  The program provides a broad curriculum with introductory 
and upper division offerings in all four sub-disciplines of Anthropology:  Archeology, Biological 
Anthropology, Cultural Anthropology, and Linguistic Anthropology.  Each of the four full-time 
faculty members has specialized training in one of these sub-disciplines and all have additional 
training in general and cultural anthropology and are able to teach intro courses.  The program 
also has a number of lecturers with Ph.D.s who are able to teach intro courses and occasional 
upper division courses.  The program serves the General Education Program by offering multiple 
sections of ANTH 100 in the World Cultures area and other intro courses in the Social Sciences 
Area requirements.  The program has real strength in area courses on Hawaii, Japan, Asia, 
Pacific Islands and the Philippines.  These courses support the Hawaiian Studies degree, the 
Japanese Studies degree, the Linguistics degree, the Pacific Islands Studies Certificate program, 
the Honors program, and the planned Filipino Studies Certificate Program.  Two faculty 
members are also offering courses in new graduate programs. 

The program has a productive faculty, all of whom have reputations for being very good 
teachers.  The faculty is also quite productive in research and service.  A significant amount of 
faculty research is focused on taking advantage of the natural laboratory of Hawaii Island and the 
larger Asia Pacific region. The program is seriously challenged, however, by its continuing 
commitment to provide a large number of introductory and area courses to support general 
education and other degree and certificate programs while offering an adequate number of upper 
division topics and methods and topics courses to serve anthropology majors.  The program 
desperately needs a 5th full time position (probably in cultural anthropology) to meet the need for 
cycling the upper division required and elective courses so students can graduate on schedule. A 
PCR for this position was submitted this past year.  

Like the College of Arts and Sciences and the University as a whole, the program is also 
in transition to a climate of higher expectations for scholarly activity, research, grantsmanship 
and publication.  The program also faces the planned retirement of one senior member 
(Severance) within 2-3 years and the fact that the other senior member (Brown) is now fully 
committed to research and research administration for the foreseeable future.  Brown is now 
serving as MBRS Director and Coordinator of Research and Graduate Studies.  He is also the 
Interim Director of the new RIMI Program.  His salary buy out is adequate to cover a junior 
position to replace his teaching in the biological anthropology track. That position, now tenure 
track has just been filled (8/05) by Dr Lynn Morrison, but that position gives no net gain in FT 
tenure track teaching research and service capacity.  This is separate from the additional position 
in Cultural anthropology mentioned above. 

The program, like all undergraduate programs in anthropology, is also challenged to 
create effective measures of student learning outcomes because of the sheer breadth of the field 
and the understandable refusal of the American Anthropological Association to support or create 



   
 

 
 

  

 
 

 
 

 
 

 
 

 
  

  
 

 
 
   

    
 

 
 

 
 

   
 

 

 

 
 

 
 

 
  

 
   

  
 

any standard test or even generalized agreement about the specific content of anthropology 
undergraduate curricula.    Portfolios and student papers may be the most appropriate form for 
student outcomes assessment in anthropology.  Assessment through a standardized test 
developed by the department in the 90’s is being reviewed. 

The program has added and deleted courses over the years with faculty turnover, but it 
has not done a comprehensive review of the major requirements and cycling of upper division 
courses and needs to do so.  Finally, the program has a clear and present opportunity to take 
advantage of developing strength in the archeology track to create a specialized M.A. degree in 
Cultural Resource Management.  Such a program would require at least three new, dedicated 
faculty positions, but there is a clear market for graduates and a compelling need for trained 
CRM practitioners in the state and region. 

B.  Background:  Department Mission and Goals 

1. The overall Mission of the Anthropology Program is to provide anthropology majors 
with focused but broad education and training in the perspectives, findings and methods of 
anthropology with coverage of all four subfields: Archeology, Biological Anthropology, 
Cultural Anthropology and Linguistic Anthropology; to support the CAS General 
Education Program, area studies degree and certificate programs on the Hawaii, Asia and 
Pacific region; to take advantage of the natural laboratory of the Big Island by providing 
field study and research opportunities for undergraduate students; and to provide service 
and expertise to the local and regional community. 

2. Anthropology Program Student Learning Goals are: 

To gain a basic understanding of the nature and range of cultural diversity worldwide and 
through time. 
To gain a basic understanding of how human cultural diversity derives from our biological and 
cultural adaptations.  
To gain a basic understanding of the anthropological enterprise from a four-field perspective. 
To gain a basic understanding of human origins and human evolution. 
To gain a basic understanding of the importance of prehistory and the archeological record. 
To gain a basic understanding of the role of language in culture, cultural transmission, and 
intercultural communication. 
To gain basic skills in one or more of the field and laboratory research methods used in 
anthropology.  
To have opportunities to get hands on research experience through working on special projects 
either independently or jointly with faculty.  
To gain an understanding of the major theoretical orientations in anthropology as they relate to 
our general understanding of human cultural behaviors and adaptations. 
To gain a perspective on the human experience that will enable graduates to be more effective at 
communicating cross-culturally and working in multicultural settings.  

3. Program Fit with System  & UHH Strategic Plans 



  
 

 
 

  
 

  
 

  

 
 

 
  

  
 

  
   

 
 
 

  
 

           
                                                                              
                                                       

                        
                                  

                        
                            
            
                            
               
                          
               
           
                            
                 
                         
               
                 
                      
                           
                    
            
                     
                           
                     
                     

The Anthropology program contributes significantly to the first five major goals of the 
Campus strategic plan.  More than any other social science program except possibly Geography, 
the anthropology program distinguishes UHH by taking full advantage of the cultural, human 
and natural diversity of our island setting.  As the program strengthens, it fulfills the need for 
high quality liberal arts programs.  Should an M.A. degree in Cultural Resource Management 
(CRM) be developed, the program will contribute significantly to needed professional programs 
and campus strategic plan goals I, II, V, and to U.H System Strategic Plan Goal 3.  The 
program’s mix of methods, field and topics courses along with internships and a significant 
number of individual student research projects under -99 courses contribute to a learning 
environment that builds student success.  The program has been quite successful at obtaining 
extramural grants and a significant amount of equipment, including computers and laboratory 
instruments, has been obtained for the archeology and biological anthropology tracks.  The 
program is strongly involved in the community and in service projects including the production 
of a recent video with Hawaiian fishermen and a strong resource conservation message that has 
been distributed to all the schools in the state with native Hawaiian students. 

C. Program organization and performance: 
The B.A degree requirements include all four introductory courses or an equivalent, a methods course, the 
History of Theory course and a range of electives to total 33 credits.  Established equivalents include Anth 
331, and 347 as equivalent to Anth 121 and Anth 315 as equivalent to Anth115.  Up to 6 credits of related 
courses from other disciplines may be approved for the major.    The minor requirements include 3 of the 4 
introductory courses and an additional 12 credits of electives with at least 2 blocks (subfields) represented. 

1. List of Degrees, Minors, Certificates   *=Req  *?=1 cs req.in category. E=elective 

Specific Requirements       Track      Certificate Courses        Minor Reqs 
B.A. Degree:        3 of 4 Intros. 
*Anth 100    Cultural     Anth 100? 
*Anth 110 Archeology Anth 110? 
*Anth 115        Biological Anth 115? 
*Anth 121 Linguistic Anth 121? 

Anth 200b      Cultural  * Pacific Studies 
Anth 315 Biological 
Anth 320        Cultural      E.  Women’s Studies 
Anth/Ling 321 Linguistic 
Anth 324        Cultural E.  Women’s Studies 
Anth/Ling 331      Linguistic 
Anth/Ling 347 Linguistic 
Anth 354        Cultural      E.  Fut. Filipino Studies? 
Anth/Jpst 356       Cultural 
Anth 357    Cultural            E. Pacific Studies 
Anth/Jpst 358       Cultural 
Anth/Biol 384     Biological  
Anth 385        Archeology      E. Hawaiian Studies, Basic Culture 
Anth 386    Cultural            E. Hawaiian Studies, Basic Culture 
Anth 387    Cultural      E. Hawaiian Studies, Basic Culture 
Anth 388 Archeology 
Anth 389        Archeology 
Anth 399    All 
Anth 415          Biological 
Anth/Geog 435       Cultural  * Pacific Studies 



                                            
                                                     
                           
                                                
                             
                                
                                 
                                      
                                      
                                         
                                          
 
 

    
 

 
 

  
  

 

 
 

  
 

 
 

 

 
          

 
 

  
   

 
 

  
  

 
 

 
 

 
 

  
  

*?Anth 445     Cultural 
Anth 450 Biological 

*?Anth 470         Cultural/Archeology 
*Anth 475    Cultural/All 

*?Anth 481        Archeology 
*?Anth 482   Archeology 
*?Anth 484 Archeology 

Anth 485 Cultural 
Anth 490 Archeology 
Anth 495 (b-h)    All:  Depending on topic 
Anth 499      All  “  “ 

D. Student Learning Outcomes 

Student Outcomes Assessment 

The Department has put some effort into Student Outcomes Assessment, both through the 
testing approach and the collection of student papers and student publications to develop 
portfolios of student work.  The Department needs to put more consistent and effective effort 
into measuring student outcomes, but is faced with philosophical and practical issues in 
conducting formal testing of student outcomes.  Some department members believe the portfolio 
approach to be more effective for a diverse discipline like anthropology.   In 1997-8 then Dean 
Taylor insisted that all departments develop testing regimes to measure student outcomes.  The 
department complied by developing a simple test on basic knowledge with questions in all four 
sub-disciplines.  Test questions were submitted by department members in the sub-disciplines 
and consensus was reached on the chosen questions rather reluctantly.  Faculty were aware that 
the national association has not supported the development or use of specialized tests for the 
GRE as has happened with some other disciplines.  The reason for this is the diversity of 
Anthropology as an academic discipline, and the fact that the knowledge base is continually 
changing. 

Since 1998 the test has been given as a voluntary take-home at the end of  Spring semester 
in the capstone history of theory class.  Since 2003, the test has been given in class and is 
mandatory but un-graded giving a higher response rate.  Informal inspection of the responses 
shows variation in the student knowledge base, but the test may be measuring the outcome of the 
one theory class as much as it is measuring the outcome of the nature and degree of student 
learning from the major classes.  While there is an ideal sequence of courses, and we require an 
introductory or equivalent course in all four sub-disciplines, the sequencing of coursework in the 
major is quite varied.  In addition, many of our students transfer in with their intro level and/or a 
significant portion of their anthropology coursework done elsewhere.  The Department will 
continue to conduct this test and will do further analyses of the results time and resources 
permitting.  The program will continue to collect portfolios of student work, and will try to be 
more consistent with a broader sampling of student papers in this effort.  Finally, the program 
will also try to do an effective job of tracking alumni and their progress in graduate school and 
the professions. 

E. Current Resources 

K 278- Archaeological Collections Room—this room contains over 50 years’ worth of 



 
   

 
  

 

 
 

 
 

 
  

 
 

 
  

 
 

 
 

 
 

 
  

 
 

 
  

 
 

 
  

   
 

  
  

   
 

  
   

 

archaeological collections that are connected with UH Hilo field schools from the early years of 
Bill Bonk’s career at UH Hilo to the present.  This collection contains some of the most 
significant archaeological excavations conducted in the state.  In some instances, such as the 
Kahalu`u Cave collection from Kona, the room is the designated federal repository under the 
National Historic Preservation Act. K278 also contains Human Remains that are currently 
undergoing a repatriation process under the Native American Graves Protection and Repatriation 
Act.  While the room was underutilized and disorganized in the late 1990s, over 8 years worth of 
student and faculty labor have produced in an item-by-item inventory of all the collections, and it 
will continue to provide significant research opportunities for anthropology faculty and students 
for many years to come. 

K 276– Archaeology teaching lab. Several upper-division archaeology classes require numerous 
materials and laboratory supplies that cannot be effectively carried in and out of multi-use 
classrooms.  Consequently, EKH 276 is currently used as a teaching lab, and is equipped with a 
chemical hood, drying oven, scales, microscopes, map cases, drafting tables, lay-out space, and a 
single internet access.  The room seats 18 people (uncomfortably), and is the regular teaching 
space utilized for Historical Archaeology (ANTH 388, offered once a year), Archaeometry 
(ANTH 481, offered every 3rd semester), Archaeological Research Methods (ANTH 482 offered 
every other year), and Stone tool analysis (ANTH 484).  The room has teaching collections of 
stone tool material, faunal material, archeological field equipment, and laboratory material. 

K 276A- Biohazard Human Biology lab. This room is used by MBRS and the Morrison/Brown 
Menopause project for the processing of human blood and urine samples.  It is equipped with a 
refrigerator/freezer, centrifuge, sink, eye-bath, and other equipment and supplies for the 
processing of samples. 

K-269- Lecturer offices and anthropology library--Originally used for archaeological material 
analysis, but due to anthropology office-space shortages, this room is now heavily used for 
lecturer/instructor space—Charles Langlas, Lynne Wolforth, Momi Naughton,  Heather Harris, 
Chana Kraus-Friedberg and Suzanne Romaine all maintain office space in this room.  
Anthropology Work-study students and the anthropology club also use this room. It is also the 
departmental repository for a general anthropology library of books and journals which 
undergraduates can access.  It is the only general use room available, and does not give lecturers 
the privacy needed for student consultations. 

K277- Biological anthropology/MBRS lab- Office and lab space used by MBRS students and 
staff on a daily basis, and used for upper division biological anthropology seminars and labs.  
The room houses a large assortment of computers and laboratory equipment used daily by 
MBRS, as well as skeletal casts for biological anthropology courses.  A windowless side-room 
(originally a map room: K277A) has been used as a faculty member’s office. 

College Hall 124- Geoarchaeology Lab—While this room has been predominantly used to house 
the Geology Department’s Electron Microprobe, it also now contains the Energy Dispersive X-
Ray Fluorescence Spectrometer purchased under an NSF grant with Peter Mills as PI, and Ken 
Hon as Co-PI. This lab is now regularly used by archaeology and geology students alike. The 
adjacent teaching lab (C-123) is also used occasionally by anthropology students who are using 
the laboratory equipment. 



 
    
 

  
    

 

  
  

  
 

 
  

 
   

 
 

 
 

   

 
 
  

 
  
  

  
 

  
  

 
 

 
 
 

 

  
  

  

F.  Chair’s Evaluation (Peter Mills) 
It is difficult to separate my individual evaluation from the text above, but I enter some more 
personal perspectives on our department below.  First, as the most junior tenured member of the 
department, I have truly enjoyed the collegiality of the department, and I have benefited from the 
mentoring of senior members.  It has been most rewarding to teach so many non-traditional 
students over the last eight years and see some of them enter graduate programs.  Unofficially, I 
am aware of at least 11 UH Hilo anthropology majors who have gone on to graduate school since 
1998, and nearly half of those students are Native Hawaiian.  Nevertheless, I do have concerns 
for the department’s long-term health.  Particularly, I am concerned that there are no new tenure-
track individuals who have come in to the department in the last eight years despite the huge 
overall growth in enrollment at UH Hilo over that same period and the continued major 
contributions that anthropology makes to general education.  Although there are plans to hire a 
new tenure-track human biologist, this creates no net-gain due to Dan Brown’s new 
commitments in administration.  More personally, I remain as the only viable candidate for chair 
for the next five years.  The other three tenured members of anthropology have other service 
obligations that prevent them from taking the position of chair or are very close to retirement.  I 
hope that we can successfully hire several new faculty members who could then be able to take 
over chair responsibilities within the next five to seven years on a rotating basis.  Hiring a 
replacement for Dan Brown may help with this situation, but developing a more robust tenured 
faculty base through the CRM master’s program will be the most significant assurance that the 
department will be achieving administrative needs, community outreach, academic vitality, and 
alleviating faculty burn-out.  Second, related programs continue to grow and take up more 
available space (such as Geography, College of Hawaiian Language, and Conservation Biology).  
As the related programs grow and develop academic missions around ideas of Hawaii as a living 
lab and Hawaiian culture (STEM/Keohaloa, EPSCoR), it will be important for the anthropology 
department to coordinate its efforts with these programs so that rates of growth and new faculty 
positions will enable the best possible integration between departments on academic missions 
that involve anthropological themes. This will be crucial to the success of a CRM  Master’s 
program, and I am delighted that the faculty of the College of Hawaiian Language has taken a 
formal vote to support our efforts to develop a CRM M.A.  

With the faculty and space limitations currently existing in the anthropology department 
in EKH, I do not feel that there is much room for increasing enrollments in the major.  For 
example, ANTH 110 (archaeology) is taught to 25-30 students each semester in classrooms that 
only hold 24 students at fire-code (EKH 109/110/111, Kolin Kettleson, pers. comm.).  While it 
would be possible to teach ANTH 110 to a group of 50 to 100 in UCB or elsewhere, thus 
attracting more beginning students to the major, this would still create a bottle-neck in the upper 
division classes, where the archaeology teaching lab is only capable of holding 18 students at an 
absolute maximum. Without TA’s, it would still be impossible to manage larger hands-on upper-
division archaeology classes effectively.  Again, with a CRM MA, I can envision that the 
addition of a graduate program would actually benefit undergraduate teaching experiences and 
increase enrollments in the major by increasing the number of faculty and graduate students who 
could supervise upper-division undergraduates in anthropology.  This would require a larger 
space commitment, such as the area currently being used for offices by the College of Hawaiian 
Language (which will soon be vacated as their new center is built), and the addition of at least 



 
  

 
 
 

 
 

 
 

  
 

 
 

 
   

 
 

 
 

  
  

  
 
 

             
  

 
 

 
 

 
  

 
  

 
 

 
 

 

    
 

one larger dedicated classroom to Anthropology. 

G.       Broad Statement of Future Goals  (Department Strengths and weaknesses) 

Extended Narrative:  General learning and program goals 

The more general goals of the anthropology program are to expose students to a broad-
based and holistic approach to the understanding of human diversity and the roles that culture 
and learned behavior play in all aspects of the human endeavor.  This approach combines human 
biology, cultural studies of contemporary societies and subcultures through ethnography and 
ethnology, linguistic studies and archaeological and ethno-historic studies of past cultures.  The 
department strives to offer a solid quality program of courses for anthropology majors that gives 
them both a general background and allows them to specialize. The department requires majors 
to take introductory or equivalent work in all four sub-disciplines: cultural anthropology, 
biological anthropology, archaeology, and linguistics.  An important department goal is to 
provide a variety of field and lab research experiences for undergraduates, and we require a 
research methods course for all majors.  There is also a capstone History of Theory course 
required for all majors in their senior year. 

An additional goal is to provide all interested students with exposure to the 
anthropological perspective that includes a healthy dose of cultural understanding and cultural 
relativism.  The department front loads its introductory courses and services the college with 5-6 
sections per semester of general education courses.  Anthropology 100 is in particularly high 
demand.  Even when there are 200-250 seats available, this course is often one of the first to fill. 

The department=s goals also include the provision of a number of support courses for 
other programs including the Linguistics, Hawaiian Studies and Japanese Studies B.A. programs, 
the Honors Program, and the Women=s Studies and Pacific Islands Studies Certificate programs. 

The goals of the archaeology program are currently to provide basic training in 
archaeological method and theory so that students with B.A.=s will be prepared to take entry 
level positions in various archaeological organizations (National Park Service, Hawai`i Historic 
Preservation divisions, private environmental consulting firms), or to continue on to graduate 
school.  A long-term goal is to develop an interdisciplinary M.A. program in Cultural Resource 
Management, similar to those at Sonoma State University in California and the University of 
Alaska, Anchorage. 

The goals of the biological anthropology program are to give students training in basic 
research skills with some understanding of human anatomy and physiology and the scientific 
method.  Theoretical approaches emphasize evolutionary theory, genetics, human ecology, and 
theories of disease. Students are also given some background in quantitative analysis. These 
skills can prepare them for graduate and professional study and for careers in health related 
fields. The medical anthropology course is popular with students considering careers in 
medicine. 

The goals of the cultural anthropology program are to promote cross-cultural 
understanding through general education and to prepare student majors with the conceptual and 
research skills needed to be effective in any career that deals with culturally diverse clientele. 
These goals include promoting cultural relativism, giving the students in depth exposure to some 



  
 

 
 

  
 

 
 
 

 
 
 

   
 

  
  

   

  
 
  

  
 

 
  

  
 

        
        

        
        

        
            
            
            

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

        
        

 
 

  
 

 
 
 

  

of the cultures of the Asia Pacific region through area courses, providing them with ethnographic 
interviewing and other field research skills, and preparing them for professional and graduate 
training. The department also promotes the application of anthropological skills to a variety of 
issues including environmental, conservation and advocacy roles for gender and human rights.   

The goals of the linguistic anthropology area are to promote an understanding of the 
relationships of language and culture, the nature of inter-cultural communication difficulties, and 
the skills needed for professional training in linguistics. 

Overall the goal is to provide both breadth and depth in the B.A. major, quality research 
experience for undergraduates and support courses for a variety of other important programs for 
the College. 

Enrollment trends: 

For the last four or five years the Anthropology Department has averaged 55-60 student 
majors and a number of minors.  This figure does not include a number of double majors in 
fields like biology and sociology who list their other major first.  This compares very favorably 
to U.H.Manoa’s enrollments of undergraduate Anthropology majors--we have actually had 
slightly more undergraduate majors in some recent years and were only slightly below Manoa in 
2001 (59 vs 62).  We compare quite favorably to other small teaching universities and attribute 
our comparatively large major count to the fit between anthropology and the unique cultural and 
physical environment of Hawaii, to the attractiveness of the Big Island and to our general 
departmental reputation for a quality program and for student friendliness, particularly in Asia 
and the Pacific. 

Table 1  Majors 
Enrollment data for the Department of Anthropology. 

Enrollment Data: Fall 1998 1999 2000 2001 2002 2003 2004 
Number of Majors 48 55 51 53 44 58 N/A 
SSH Taught, Fall semester 1573 1449 1395 1572 1672 1701 N/A 
FTE course enrollment 104.9 96.6 93.0 104.8 111.5 113.4 N/A 
Crossover data 

% own majors 35.6 39.6 39.9 42.1 N/A N/A N/A 
% within college N/A N/A N/A N/A N/A N/A N/A 
% all others 64.4 60.4 60.1 57.9 N/A N/A N/A 

Number classes/sections 
Offered, Fall Semester 14 15 15 16 17 15 N/A 
Average class size 36 32 30 32 32 37 N/A 
Number of graduates 17 21 16 18 17 11 N/A 

Extended Narrative: Departmental strengths and weaknesses 

Strengths: 
Departmental strengths lie in the balance and breadth of faculty expertise, the design of 

the program and the quality of the faculty in its productivity and its support of students.  To be 
frank, students who have found unfriendly and unsupportive faculty in other programs have often 
gravitated to anthropology because of our reputation as a supporting, caring and competent 



   

  
    

 
 

    
  

 
  

 
 

 
  

  
 

 
  

  

 
 

   
 

  
 

  
   

 
  

  
   

 
 
 

 
  

 
  

 
  

 

faculty.  Three of our four full-time faculty members have won teaching awards. One faculty 
member has won the university research award. One faculty member has won the university 
service award and the outstanding advisor/student mentor award. One faculty member has served 
as president of the Human Biology Association.  One faculty member has served on a National 
Research Council committee. One faculty member serves on the Hawaii Historic Places Review 
Board.  One faculty member serves on a number of advisory committees of the Western Pacific 
Regional Fishery Management Council.  Another serves as an Associate Editor of a major 
anthropology journal. One faculty member serves as Chair of the Japanese Studies Program.  
Another serves as coordinator of the Pacific Islands Studies Certificate Program.  One member 
serves as a UHH Co-coordinator for the Marine Options Program. Three faculty members have 
published books and all have published in refereed journals.  All of the departmental faculty 
members have some degree of national and international recognition.  All of our faculty 
including our lecturers generate a following among students and have students who take 
additional classes from that faculty member.  In contrast to some departments on campus, we 
have no faculty who are unpopular or ineffective teachers 

A significant number of undergraduate students have been involved in research and 
publication, in areas ranging from human biology and health risk studies, oral histories, 
archaeology and ethnic and religious studies.  Some of these publications have appeared in top 
quality refereed journals.  A small number of B.A. graduates do go on to graduate and 
professional programs in anthropology and other fields including law, public health, social work, 
education and Pacific Studies.  

Members of the department also contribute a significant amount of university and 
community service at both local and national levels.  This includes active service on university 
committees, the sponsoring of a variety of public programs and events, public lectures, research 
projects and workshops that have been carried out in response to community needs, and service 
on federal advisory committees and professional associations.  The department has a broad range 
of strengths to apply to the fulfillment of its goals. 

Department faculty have focused their field research, experience and expertise on topics 
and cultures that have very direct relevance to the Big Island and Hawaii, as well as the Asia-
Pacific region. Faculty culture area expertise includes Japan, overseas Japanese, the Pacific 
especially Micronesia and Samoa, Hawaiian culture, and Hawaiian and Pacific archaeology and 
prehistory and some experience with Chinese and Filipino culture as well. Faculty topical 
expertise includes areas such as cultural resource management, fishery management policy 
analysis, inter-cultural conflict and communication difficulties, overseas Japanese, new religions 
and critical health issues such as stress, obesity, HIV and teen reproductive health.  The 
department is thus much more focused on, responsive to, and supportive of the UHH mission 
than many other departments of its size at UHH.  Compared to departments in many other small 
universities, the department is also probably unique in its ability to focus faculty expertise on the 
surrounding region while generalizing beyond it.  It still also maintains a general international 
focus on cultures and cross-cultural understanding.  It has a practical and applied approach by 
focusing research and teaching in areas such as health, fisheries and cultural resource 
management that are of direct value to the county, the state and the region. 

The archaeology program at UHH, despite being small, is rigorous, and provides access 
to a broad range of local field experiences.  One strength of the archaeology program lies in its 
opportunity to provide hands-on training in archaeology within the native Hawaiian community, 
and Big Island community in general.  Changing the demographics of Hawaiian archaeology 



 
 

 
 

  
 

 

  
   

 
  

 
  

  
 

  

   
 

  

   
  

  
  

   
   

  
 

 

  
  

from people with mainland training to those who were born and raised and trained locally is seen 
by many as a much needed change in the field in general, and recent checks of course 
enrollments suggest that UHH is filling undergraduate class seats in archaeology on par with UH 
Manoa. Those who work in the field professionally, frequently turn to the department to find 
well-trained new employees.  Many of the B.A. level positions that are opening up in Hawaiian 
archaeology are currently being filled with our graduates.  Our program also provides an 
essential connection between the University and various private and public institutions on the 
Big Island that deal with cultural resources.  Despite the rigorous training, summer field schools 
have been run on budgets that have been several thousands of dollars cheaper per student than 
those offered at major universities, and smaller universities/college programs in Hawaii do not 
offer archaeological field experiences. 

Weaknesses: 
The department has been generally unsuccessful at hiring and retaining women faculty in 

regular FT positions although we regularly have visiting women faculty and lecturers.  This is 
especially important since approximately 70% of our majors are female.   One of our long term 
lecturers who was also supporting the women=s studies program (Sue Aki) left in 2003 though 
two other lecturers have picked up the two courses that support Women’s Studies (Wolforth and 
Morrison).  

The department also has some internal communication difficulties that are not uncommon 
in small programs.  There are also diversions of faculty time and effort into administrative duties 
at the college and higher levels that detract to a degree from the focus on high quality 
undergraduate teaching and research.  All faculty members are generally overworked. 

Anthropology is usually divided into four major subfields (anthropological linguistics, 
biological anthropology, cultural anthropology, archaeology), and our department is not equally 
balanced among these specialties.  Although one of our four tenured faculty members teaches 
courses in anthropological linguistics (Reichl), his training and main specialization is in cultural 
anthropology, and consequently, this subfield is not as developed as the other subfields in the 
department.  We have one tenured faculty member specializing in biological anthropology 
(Brown), but his teaching time has been replaced with administrative duties, and we currently 
have one faculty member (Morrison) covering an equivalent teaching load. A minor weakness 
of the biological anthropology track has been the difficulty in adequately cycling of upper 
division topics and methods courses because of the release time commitments to research and 
administration of Dr. Brown.  This has been partly countered when a full-time replacement has 
been available, but local lecturers do not have the special training to meet the need.   We hope to 
resolve this situation with the hiring of a new FT biological anthropologist by the Fall of 2005. 

Although we have two tenured cultural anthropologists (Severance, Reichl) and a pool of 
regular Ph.D. lecturers in cultural anthropology (Langlas, Naughton, Wolforth), we have had to 
cancel sections of ANTH 100 in recent semesters due to a lack of available faculty. ANTH 100 
remains our largest enrollment class, fulfilling either the “World Cultures” or “Social Sciences” 
General Education requirements for B.A.s.  A minor weakness of the cultural anthropology track 
stems from the commitment of the two faculty members to area studies programs and the Honors 
Program creating difficulty in adequately cycling upper division topics and methods courses. 
Some members of our lecturer pool can cover some of these courses but others cannot, and 
development of new courses will depend on adding new faculty positions. 

The main weakness of the archaeology program is its small size (only one tenure track 



 
 

 
   

 
 

 
   

 
 

 

 
  

 
 

 

  
  

 
 

 
 
 

 
 

  
  

  

 
 

  
  

  
 

 
  

   

 

position and no supporting lecturers within the anthropology department).  This weakness is 
somewhat compensated for with an internship program (ANTH 490), where UHH students work 
with other archaeologists in the community, but prohibits our development of a Cultural 
Resources Management graduate program (discussed elsewhere) without the creation of new 
faculty positions.  

Program Interface with the natural and cultural diversity of Hawaii 
Hawaii in general and the Big Island in particular offer a range of natural and social 

features and environments that are particularly amenable to the holistic and sometimes multi-
disciplinary field approaches and natural experimental approaches that are a strength of 
anthropology.  Human biology and health risk studies done through the department have 
capitalized on the multiethnic cultures represented and on the environmental diversity of the 
island.  These include studies dealing with diabetes risk factors associated with varying 
percentages of Hawaiian ancestry, Filipinos in stressful occupations and studies of physiological 
adaptations to the stress of altitude on Mauna Kea.  Socio-cultural studies include studies of 
adaptations of new migrants and new religions, oral histories with a variety of ethnic groups and 
studies with fishermen.  Archaeological studies include ethno-histories, historical archaeological 
analyses of important events and places, and studies of pre-contact Hawaiian cultural 
adaptations.  

The archaeology program is built around the exploration of cultural continuity and 
change on the Big Island.  Recent field schools and field projects in archaeology have taken 
place in Kona (Old Government Beach Road Survey), Kohala (John Young Homestead), Hilo 
(Lyman Museum), Keanakolu on the upper slopes of Mauna Kea, Hamakua (Laupahoehoe Nui 
archaeological complex survey), and Hilea & Pahala, Ka’u. 

All faculty integrate some of this material into their teaching and allow students to focus 
their own research and training in ways that capitalize on the unique environment of Hawaii. 

Program Interface with Community and Regional Needs. 
All members of the faculty are regularly called upon for guest presentations by 

community organizations.  Many have done guest talks in high school anthropology courses. A 
number of faculty members do significant volunteer work in the community.  This includes the 
oral documentation of church histories and other community projects and buildings, serving on 
boards, supporting local foundations, voluntary museum curation and education, and United Way 
service. Some research projects have been developed in response to community queries and 
requests.  These include health research for local foundations, community history research and 
impact assessment for the national parks, fisheries research and impact assessment for the fishery 
management council and cultural resource management research for the national parks and forest 
service. Faculty members have also given training workshops in areas like proposal writing, oral 
history collection, and inter-cultural communication issues in healthcare. 

Over the last five years, the archaeology program worked in the field in conjunction with 
the National Park Service, Lyman Museum, State Historic Preservation Division, State 
Department of Forestry and Wildlife, the Natural Resource Conservation Service, and the 
Laupahoehoe Train Museum.  Mills has helped organize three local conferences in the last four 
years, and from 2000-2002, published a monthly newsletter for the Society for Hawaiian 
Archaeology. 



 
 

 
 
 

 
 

  
  

  
 

  
     

 
  

 

   
 

 
  

  
  

 
  

  
 

 

 
  

 
 

 
 
 

 
 

Members of the department respond regularly to community requests for information and 
expertise and this is given freely as appropriate.  This includes determining whether bones found 
by the police are human or not and making a variety of referrals to various state and federal 
agencies. 

Program Faculty Productivity: Scholarship and Research.. 

By the prevailing UHH standards, the Anthropology faculty are generally quite 
productive.  Other faculty members have commented that anthropology faculty are certainly 
more productive than faculty in some other departments.  Our human biologist (Brown) is clearly 
one of the most productive people on campus in terms of grants and publications and he has 
brought national and international recognition to the campus. He has co-authored an important 
textbook and has another in progress. Our linguistic anthropologist (Reichl) has published 
extensively on Japanese Immigrants in Brazil and on Asian New Religions.  In 2002, our 
archaeologist (Mills) published an important new book: Hawaii=s Russian Adventure and has 
published a number of refereed articles.  In addition, in 2003, he received a National Science 
Foundation Major Research Instrumentation award for $143,977 to acquire an Energy Dispersive 
X-Ray Fluorescence (EDXRF) Spectrometer to conduct non-destructive geochemical analyses of 
Hawaiian stone tools.  This instrument, in combination with UHH’s electron microprobe, 
managed by Dr. Ken Hon in Geology, have been used to create UHH’s geoarchaeology 
laboratory with its own revolving account under RCUH.  Initial tests of the EDXRF are 
demonstrating that it has enough analytical precision to discriminate between separate flows 
from the same volcanoes, and thus should prove to be a powerful tool for studying prehistoric 
Hawaiian exchange systems in a manner that is culturally sensitive.   One Native Hawaiian 
former UHH student and current UH Manoa anthropology graduate student is currently 
incorporating the EDXRF in his graduate research. 

Our two cultural anthropologists have also obtained a number of grants and have 
published in a variety of outlets including refereed journals.  Our long term lecturer in things 
Hawaiian (Langlas) has a number of ongoing grants and contracts and has a variety of 
publications and contract reports.  One of our cultural anthropologists (Severance) does a 
significant amount of policy related research, writing and editing for a federal advisory council. 

Anthropology has been involved in MBRS research almost continuously since 1980 and 
provides lab and administrative space and a variety of other support for the program.  Directly 
and indirectly, anthropology has contributed to the award of millions of research dollars to UHH, 
and much of that has gone into student training and lab and equipment upgrades. The overhead 
has supported research in other areas.  In the last year alone our biological anthropologist 
(Brown) has brought in three separate NIH grants (MBRS and RIMI Programs) totaling over 
$8,000,000. This has been a major contribution to the University as a whole and to the 
researchers who have subprojects on these grants. 

Program’s future role in College of Arts and Sciences 
The department will play a continuing role as an attractive and popular major in Social 



 

 
  

 
  

 
 

 
 

 
  

 
  

  
 

 
  

 
 

 
 

 
 

  
    

  
  

 
 

 
 

 
 

 
 

 
 

 
 

Sciences.  Students in the major will be conceptually prepared to live their lives with a very 
broad, holistic and culturally relative approach to whatever human problems they may face.  This 
will be especially the case for those who end up working in jobs or agencies that deal with 
cultural diversity and different kinds of people.  The department will continue to give more 
focused preparation and training in the sub-disciplines of choice for majors. It will continue to 
prepare a number of B.A. majors for graduate and professional study.  

The department will continue to offer a wide range of service courses for the general 
education core and for related majors and certificate programs.  The department is currently 
prepared to participate in the new M.A. in Chinese Studies.  It anticipates possible participation 
in the  M.A. in Conservation Biology and Environmental Science.  Individual department 
members will continue to perform important university and community service.  Anthropology is 
an important element in the particular strength of the social sciences: cross-cultural studies.  
Individual department members will continue to engage in funded research, refereed publication 
and grantsmanship. 

The archaeology program is beginning to blossom, and is annually playing a stronger 
role in service, attracting majors, graduate training, and research.   In general, archaeology has 
had a mixed reputation in Hawai`i, associated with the desecration of graves and other such 
colonialist pursuits, but the archaeology program at Hilo is overcoming that image, with many of 
the majors taking courses in the College of Hawaiian Language as well as anthropology, thus 
resulting in a symbiotic metamorphosis of both fields.  There are several recent students heading 
for graduate programs in Pacific Island Studies and anthropology programs who have 
majors/minors in both fields. 

Resources needed for Program excellence and strength 

Space needs exist and could become critical if we increase the number of full-time 
faculty and/or lecturers. Lab space for human biology and storage space for curation and storage 
of archaeological materials is currently adequate. Lab space for archeology is currently quite 
small though it would be possible to convert an additional room (EKH 269) back to its original 
intention of serving as a lab and field equipment preparation room should office space for our 
lecturers be found.  We face a shortage of office space for lecturers and they often have to meet 
with students in the same room, which is distracting for all concerned. 

New FT positions are needed to fully develop an excellent program and allow faculty to 
focus their teaching in their specialties.  Right now most faculty teach introductory cultural 
anthropology (ANTH 100) most of the time to meet the commitment to general education. A past 
consensus in the department is that the first new position to be added should be in cultural 
anthropology with an emphasis on contemporary Hawaiian culture.  The next position to be 
added should probably be in archaeology.  Three new positions in CRM would allow us to 
develop a quality specialized M.A. program in Cultural Resource Management.  On the other 
hand, a new position in biological anthropology would complement our real research strength in 
this area, enhance its excellence, provide links with the growing emphasis on health sciences, 
and increase the college's visibility.  It could also be argued that a position in Linguistics could 
broaden our offerings in that area.  The department needs to hold a full and open discussion on 
program development priorities. 

If FT positions are unavailable, then an instructorship to support general education is 



  
 

  
 

 

  
  

   
  

  
 

 
  

  
 

 
   

 
 

   
   

 
  

 
 

 
  

 
  

 
 

   
 

 
 

 
    

 
   

 
  

 
 

 

needed, or at least additional lecturer monies.  One possibility would be to share a faculty 
position between Anthropology and the College of Hawaiian Language. 

Other major issues in terms of resources have to do with basic facilities management. It 
has been more than three years since a request was put in for a simple electrical outlet in our 
collections area, but it has yet to be installed.  A fume hood in EKH 276 blows the fumes right 
back on the person standing in front of it, yet active attempts to have the problem remedied have 
been de-prioritized by the powers-that-be.  Archeology space is marginally adequate and the 
staff/clerical assistants have been excellent, but their removal to the new University Classroom 
Building in 2003 diverts time and causes faculty to do most of their own copying.  If a Cultural 
Resources Management M.A. program were to be developed, three new tenure track positions 
would need to be created. 

We also need technical staff support for equipment preparation for lab and field courses and 
for maintaining the repository, and we have requested such support a number of times.  Such a 
specialist position could be shared with Geography.  Adequate equipment and supply budgets 
would also be needed to achieve program excellence. 

Administrative reorganization and departmental combinations 

Anthropology could be combined with Geography to gain synergy from our 
complementary strengths and complementary research interests.  This has been discussed in the 
past when proposals for departmentalization or reorganization of the administrative substructure 
have been floated.  The departments are adjacent, have a number of double majors and have a 
general interest in the natural, social and built environment.  Computerized cartography and GIS 
are used in archaeology and in ecological and applied anthropology as well as geography.   This 
combination has worked in other small universities where faculty research was more focused on 
natural and cultural resource management and impact assessment than symbolic and post-
modernist approaches.  The anthropology/geography combination would suffer if it was done to 
reduce FT faculty positions since both programs are struggling to maintain adequate breadth and 
depth while supporting general education. 

An alternative view of one faculty member is that combining our department with others 
will not provide a better or more unique program.  Nevertheless, archaeology is a Social Science 
where Natural Sciences often apply, and stronger ties between the natural science programs and 
the archaeology program would benefit both.  Furthermore, continuing to form strong bonds 
between the anthropology program and the College of Hawaiian Language are in everyone's best 
interest, despite the fact that the two programs offer distinct vantage points on some of the same 
subject areas. 

There would be no advantage and significant loss if a FT position (through attrition for 
example) were converted to an instructorship or a lectureship.  Very few of the smaller programs 
that participate in the American Anthropological Association's Departmental Services Program 
offer a comprehensive B.A. with fewer than four full-time faculty.  Those that do so do not cover 
all four sub-disciplines and lack the breadth and depth of our program.  They rarely fit a college 
mission and the local environment as well as our program does. 

Should existing and new lecturer monies be available, then conversion of lectureships to 
an instructorship would provide some advantage in coverage of general education courses.  This 
could be done as noted above by converting our long-term lecturer in Hawaiian culture classes 



  
 

 
 

    
 

 

  
 

 
  

 
 

   
  

   
  

 
 

 
 

 
 

   

  
 

 
 

 
   

 
  

 
  

 
  

 
 

  

(Langlas) to a full time faculty position that could be shared with Hawaiian Studies.  However, at 
present that individual is only able to teach the important Hawaiian culture courses (Anth 386, 
387) for us because of his commitments to Hawaiian Studies.  We would need additional lecturer 
money for introductory courses.  

Future Graduate Programs 
At present there is relatively little interest in developing a general anthropology M.A.  

Energy is focused on upgrading the quality and depth of the B.A.  Providing a general M.A. 
without a significant number of new positions would seriously strain faculty resources and 
compromise existing program quality.  We do, however, get regular queries from in state and out 
of state students.  We generally refer these to Manoa and to the American Anthropological 
Association Guide to Departments. The department does offer a course in the new M.A. in China 
U.S.  Studies.  It is also informally supporting graduate courses in the Hawaiian Studies M.A. 
with faculty expertise but not money. The department will provide one course for the new 
TCBES M.S. Program.  Two members (Mills and Brown) also serve on Manoa graduate 
committees. 

There has been some preliminary discussion of a future M.A. in archeology and cultural 
resource management as well as a clear expression of interest from a number of the contract 
archaeology firms in the region.  This proposed program has been written into the strategic plan 
and a program change request was submitted in 2004.  Planning of a model curriculum is in 
progress. The CRM masters program would require three new dedicated positions in 
anthropology to be credible, and, to not detract from the quality of the B.A., a CRM M.A. would 
require upgrading some current courses and creation of a slate of new courses.  It would be 
linked to the Hawaiian studies program in synergistic ways. 

Improving Program Quality and Meeting Enrollment Demands 

The most important step would be to increase the full-time faculty to five FT positions. 
Recognize and reward the enormity of existing service obligations and committee work, and 
reduce those by providing greater administrative support so that faculty can re-engage and re-
commit to excellence in teaching and research! Develop a responsive administration rather than a 
convoluted and unresponsive bureaucracy. The new RCUH at Hilo is a big help, but it’s only a 
start.  The purchase-order system for summer field schools does not work well, nor do the off-
campus liability issues placed on faculty. 

Over the next 7 years, Anthropology would like to see additional FT positions and would like 
to hire a FT female anthropologist.  There were 4.5  FT positions but no lecturers in the 
department when the two senior members joined it in 1977.  The major, like the college, has 
grown significantly since then without additional faculty resources aside from lecturers who are 
often supported with paid release time.  A significant amount of lab and computer equipment has 
been obtained with grant funds.  The department would also like to see a stabilization of its 
lecturer pool.  An upgrading of lab, field and teaching equipment is also needed. 

The oldest FT faculty member will likely retire within the next three years and should 
probably be replaced by an applied/policy-oriented anthropologist with Pacific Islands field 
expertise and focus.  The long-term lecturer who contributes to Hawaiian Studies may well retire 
within five years.  He will be difficult to replace since there are very few anthropologists with 



 
   

   
 

      
 

   
  

 
 
 

    
  
 

 
        

      
    

  
  

 
 

                  
          
               
               
                
                  
           
          
               
               
               
                  
           
          
               
               
               
                  
           
             
               
               
               
                  
           

research expertise in this area.  Failure to replace him could put both programs in jeopardy unless 
a strong commitment is made. 

While faces will change and curricular and research focus may consequently change, we 
expect that the department will be offering a quality B.A. for majors, and strong support for 
general education as well as for other majors and programs.  We expect the program to continue 
its critical role in the UHH mission of a focus on the peoples and cultures of the Asia-Pacific 
region.  We anticipate that it will strengthen its role in promoting cross-cultural awareness and 
sensitivity.  We anticipate that it will remain in its current space and will continue to be a vital 
part of the college. 

QUANTITATIVE INDICATORS FOR PROGRAM REVIEW 
UNIVERSITY OF HAWAI‘I AT HILO 

ANTHROPOLOGY (BA) 

March 5, 2004 
Data are for Fall semesters, except as noted. 

1998-
99 

1999-
00 

2000-01 2001-02 2002-
03 

2003-04 

HEADCOUNT MAJORS 49 55 51 53 44 58 
Lower Division (BA) 6 13 11 9 11 14 
Upper Division (BA) 43 42 40 44 33 44 
Graduate Level 

COURSE FTE ENROLLMENT  2/ 105 96 93 104 112 114 
Lower Division 69 63 62 63 65 78 
Upper Division 36 33 31 41 47 36 
Graduate Level 

NUMBER OF CLASSES  2, 3/ 14 15 15 16 17 15 
Lower Division 8 7 7 7 7 9 
Upper Division 6 8 8 9 10 6 
Graduate Level 

AVERAGE CLASS SIZE  2, 3/ 36 32 30 32 32 37 
Lower Division 43 45 44 45 46 43 
Upper Division 27 20 18 22 23 29 
Graduate Level 



          
               
               

 
               
               
                  
           
               
                
                 
          

  
      

           
               
                 
          

  
       

           
               
                 
                 
                  
           
   

 
       

        
 

      

        
 

     
 

               
                  
           
   

 
      

        
 

      

        
 

     
 

               
                  
           
       

  
  

              
              
               

DEGREES AWARDED (Fiscal Year) 17 21 16 18 17 11 Not 
Bachelors (BA) 17 21 16 18 17 11 Yet 
Masters Availabl 

e 
Doctoral 
Other 

SSH TAUGHT  2/ 1,573 1,449 1,395 1,572 1,672 #### 
Lower Division 1,038 951 933 951 972 #### 

Taken by own Majors (Pct) 9.7 10.3 10.7 9.6 7.7 10.2 
Taken by Non-Majors (Pct) 100 

.0 
90.3 89.7 89.3 90.4 92.3 89.8 

Upper Division 535 498 462 621 700 537 
Taken by own Majors (Pct) 37.3 52.3 50.4 45.9 31.1 36.7 
Taken by Non-Majors (Pct) 100 

.0 
62.7 47.7 49.6 54.1 68.9 63.3 

Graduate Level 
Taken by own Majors (Pct) 
Taken by Non-Majors (Pct) 

ANALYTICAL FTE FACULTY  2/ 4.2 
0 

3.91 5.41 5.03 5.23 5.40 Not 

Lower Division 1.6 
8 

1.86 2.07 2.05 2.23 2.16 Yet 

Upper Division 2.5 
2 

2.05 3.34 2.98 3.00 3.24 Availabl 
e 

Graduate Level 

STUDENT-FACULTY RATIO  2/ 19. 
29 

26.85 17.74 18.49 19.89 20.74 Not 

Lower Division 29. 
76 

37.10 30.43 30.24 28.25 30.09 Yet 

Upper Division 12. 
30 

17.56 9.88 10.40 13.67 14.51 Availabl 
e 

Graduate Level 

DIC PER SSH (Fiscal Year)  2, 4/ $124 $130 Data no longer 
available 

Lower Division $22 $32 at department level 
Upper Division $328 $268 
Graduate Level 



                  
         
     
         
         
          
      
      

 

Note:  Beginning Fall 1999, data may include continuing education classes. 

1/  2003-04 data are preliminary. 
2/  Departmental level data. 
3/  Excludes classes numbered -99 (Individual Instruction). 
4/  Direct Instructional Cost (DIC) includes fringe benefits. 
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