
Faculty “Talk Story” Sessions on Assessment Planning 

 

The members of the large team that was sent to WASC in February met to discuss ways of developing an 
Assessment Plan per WASC accreditation requirements. 
 
March 12 
 
Meeting with Fiona McCormack, Sarah Marusek, Michael Bitter and Seri Luangphinith. The following 
were identified as action items: 
 

1. Work on calibration in the coming year by identifying “anchor” papers/artifacts that create 
baseline expectations vis-à-vis our 4 set rubrics. 

2. Baselines need to be set for all levels, 100 through the 400 (this is going to take some 
negotiating…..) 

3. Then beginning the year after (2013-2014), start assessing selected student artifacts—ONE (1) 
rubric at a time (given that the rubrics have critical thinking built into them, we’ll be pulling 
numbers for two skills every year). 

4. Calculate resources needed for such work.  For example, if we’re going to be reading papers, 
perhaps do it over the summer and pay 1-credit overloads or something to that effect. 

5. Develop a website to not only house baseline artifacts and the rubrics but also an anonymous 
Q&A board…. 

6. Gauge workload for this and propose additional course releases/overloads for people on the 
assessment committee to collect/organize artifacts, run copies, collect and manage data (doing 
tables take a LOT of time, believe me), etc. 

 

March 15 

Meeting with Paula Zeszotarski, Mark Panek, Todd Belt, Karla Hayashi, Kathleen Stacey, Keola Donaghy, 
Norman Arancon and  Seri Luangphinith.  The following were identified as action items: 

1. Start working on a curriculum map by seeing what departments have done in terms of their GE 
offerings  

2. Work on the curriculum map by also starting the process of determining levels of performance 
appropriate to each level in GE (100, 200, etc)….so kind of along the lines of them anchor papers 
mentioned earlier…. 

3. Start getting faculty in their classes to just use the rubrics we have and start self reporting on 
the numbers to initiate use of the rubrics. 

4. Get our group to start evaluating batches of papers….Drew Martin has volunteered his BUS 100 
course.  We can all pony up as well to start getting data. 

5. Develop a website to house all important information (i.e. past reports, rubrics used by WASC to 
assess GE and program review, etc.) 

6. Identify resources that we faculty will need to do what we need to do (i.e. course release for 
someone to do data management, stipends for readers of papers, etc.) 

7. Compile “best practices” from departments doing GE or GE-skill assessment per our established 
rubrics. 


