Act 179 became effective January 1, 2011 and is applicable to all State and county agencies in the State of Hawai‘i. The Law requires a six (6) consecutive full-calendar month retirement period before a retiree may return to work in a State or county temporary, part-time, casual, lecturer or other position that is excluded from the Employee Retirement System (ERS) membership, and a twelve (12) consecutive full-calendar month break period to work in a position identified as a labor shortage or difficult-to-fill.

1. UH Form 101 – Certification of Retirement Period from the State or County:  http://www.hawaii.edu/ohr/docs/forms/uh101.pdf.  This form is a University of Hawai‘i from that is completed by the retirant to certify that there is at least a six (6) or twelve (12) consecutive full-month break period, as applicable, for work in a temporary or part-time position that is excluded from ERS.  
2. ERS-209 Certification of Compliance with Requirements for Employment of a Retirant:  http://www4.hawaii.gov/ers/Forms/ERS209RTWCertCompliance20110101.pdf.  The form is comprised of two (2) parts:

a. Part 1 is to be completed by the retirant

b. Part 2 is to be completed by the University

